
Research Assistant II – Care Coach 
Job Category:  Research 
Requisition Number:  RESEA001476 
Full-time 
The Regenstrief Institute 
Indianapolis, IN 46202, USA 

Description 

Regenstrief Institute is a dynamic, people-centered research organization driven by a mission to connect and innovate for better 
health.  We envision a world where better information empowers people to end disease and realize true health, and we pursue this 
vision through research and development guided by our core values. Regenstrief Institute’s Core Values 

Job Summary 

As a Research Assistant II in Indiana University Center for Aging Research (IUCAR) you will get the wonderful opportunity to work 
with other compassionate colleagues who have a genuine desire to aid older adults with dementia and their caregivers in their 
journey to safe, healthy, and independent living with a fun and interactive experiences with technology.  The technology includes 
entertainment, health coaching, reminders, and other health related protocols.  The official name of this study is: "A Specialized 
Automatic Speech Recognition and Conversational Platform to Enable Socially Assistive Robots for Persons with Mild-to-Moderate 
Alzheimer’s Disease and Related Dementia – Refinement & Validation studies."  For short, we refer to it as "Care Coach".  This 
opportunity is for change-makers! Ask yourself, “Do you enjoy helping others? Are you patient and empathetic to those in need? Are 
you enthusiastically creative? Do you want a career where what you do really matters?” If you answered YES, then look no further! 

“Most positive and passionate group of people I’ve ever encountered! They are always so supportive!”    Kim T. 

List of Responsibilities and Duties 

• Successfully completes all training for precise delivery of study subject assessments (including but not limited to:
neuropsychological battery, mini mental status exam, geriatric depression scale, physical assessments)

• Travels to subject’s homes, clinics or in the community to perform interviews, complete assessments, enroll participants,
deliver equipment, and troubleshoot equipment.

• Perform duties in-person and/or via phone.

• Review paper or electronic medical records to determine eligibility of patient for study.

• Works with clinic staff to determine optimal time for approaching subjects.

• Assists Research Coordinator in developing advertising, meet recruitment goals, and participant retention.

• Recruit patients marketing the benefits of the study, obtaining informed consent, completing all necessary documentation,
and conducting final screening.

• Provides education to patient regarding trial participation including information regarding incentives.

• Documents subject feedback, critically assesses, and presents potential solutions to study team.

• Arranges transportation and parking for subjects.

• Completes electronic entry of study data in a timely and accurate manner and participates in quality audits.

• Securely maintains study files in an organized manner and assists new staff in doing the same.

• Ensures availability of supplies and equipment and initiates purchases as necessary to meet the needs of the study

• Participates and provides input to study quality improvement and progress meetings to continuously improve study
processes, efficiency, security and compliance.

Apply here!

https://www.regenstrief.org/about-us/
https://www.regenstrief.org/careers/


 
 

List of Qualifications 

• High school diploma and one year of participation recruiting, research or healthcare setting experience. OR Bachelors and 
some healthcare setting experience is preferred, but not required. 

• Experience in recruiting/marketing participation into the program via phone and/or in-person; Background in sales is 
helpful. 

• Experience in publishing research preferred. 

• Ability to handle multiple tasks simultaneously. 

• Flexible in adjusting to patient’s schedule; Some early evening hours; no weekends. 

• Ability to inform study leadership about study progress and suggest solutions to problems. 

• Ability to assist in troubleshooting the use of tablets and their applications with participants. 

  

Benefits of working here 

• Work with a variety of diverse professionals in the healthcare industry 

• Free Downtown Parking 

• Paid Holidays, Vacation, and Sick time 

• Group Life and Voluntary Term Life Insurance 

• Long-Term and Short-Term Disability Plans 

• Employee Assistance Program (EAP) 

• Flexible Spending Account (FSA) 

• 403b Retirement Plan with gracious Employer Contributions 

• Fitness Program 

• Pet Insurance 

• Qualified employer for loan forgiveness 

 

Equal Opportunity Employer/Protected Veterans/Individuals with Disabilities 

The contractor will not discharge or in any other manner discriminate against employees or applicants because they have inquired 
about, discussed, or disclosed their own pay or the pay of another employee or applicant. However, employees who have access to 
the compensation information of other employees or applicants as a part of their essential job functions cannot disclose the pay of 
other employees or applicants to individuals who do not otherwise have access to compensation information, unless the disclosure 
is (a) in response to a formal complaint or charge, (b) in furtherance of an investigation, proceeding, hearing, or action, including an 
investigation conducted by the employer, or (c) consistent with the contractor’s legal duty to furnish information. 41 CFR 60-1.35(c) 

 


